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Tentative Agreement
October 20, 2021
· School Corporation to increase payment to health insurance $40/month for 2021-22 school year. Starting October 1, 2021 Increase payment from $630 to $670/month
$20/month for Dental and Vision for 2021-22. Payments starting Oct 1, 2021
· Contract Days will go to 185 days and teachers will follow participating home school calendars
· [bookmark: _GoBack]Add $3925 to all Steps for 2021-22 contract plus a $333 stipend. No Step
· Salary range will be $40,000-$71,800
· Change language for unused leave severance pay to read if a teacher is let go through no fault of their doing and in good standing. Teacher must still meet the 10 years vested and age of 53 which is in current contract
· Prepare language for the 2022-23 contract to move BS and MS salary levels to Level I and Level II. Create the requirements and sign a MOU so that teachers can begin working on this during the 2021-22 contract year
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